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Sexual harassment in the legal profession 

  

Daily Mail (print and online) – The Daily Mail highlights serious examples of 

sexual harassment and sexist attitudes towards women in the legal profession after 

barristers and solicitors came forward to the Mail and on Twitter to tell their stories.  

  

The Mail publishes many examples provided by barristers and solicitors, and also 

points to a 2015 report by the Bar Council which found instances of 'rampant 

sexism', with participants (a group of 100 female lawyers from London, Leeds, 

Manchester and Bristol) likening the profession to a 'children's playground'. 

  

“One barrister said she had been sexually harassed by her supervisor after getting a 

new haircut,” reports the Mail.  

  

The Mail also reports that: “Barrister Amy Rollings, 31, took to Twitter to condemn 

the attitudes of some male lawyers. Her move came when an opponent, after 

learning she was about to marry, commented that she would be a 'kept woman' who 

could give up work. Amy's outburst prompted a slew of comments from other 

female lawyers who had experienced sexism.  

  

The Mail says that nothing has improved: “Earlier this year, another criminal 

barrister, Joanna Hardy, made headlines when she spoke out about the crude, sexist 

and at times threatening attitudes she'd encountered.  

  

“…. she urged her male colleagues to avoid behaving 'like you're on a stag do' and 

stop making 'repetitive jokes about breasts or skirts'. ‘Don't ask the female counsel to 

fetch the coffee or pour your water.' 'Try to remember their names. Don't 

communicate solely by innuendo. 'You're worse than my wife' is not an acceptable 

way to conclude a debate.'” 

  

The Mail also reports: “Jessica Dalton, 34, a commercial barrister of eight years, was 

just a few months out of university when she was cornered at a networking event. ‘I 

https://protect-eu.mimecast.com/s/jzgTCo78svGEGt1aPCl?domain=dailymail.co.uk


was asked by a very senior solicitor whether I had a boyfriend and if I liked older 

men,' she recalls. 

  

'When I politely told him I didn't think his questions were appropriate, a colleague 

told me I was 'frigid'. After that, on a number of occasions, he refused to recommend 

me to any of his clients. He has since promoted male colleagues who are more junior 

and less talented than me.'” 

  

The Mail says: “Many of those we contacted for this article would only speak on 

condition of anonymity, afraid of damaging their career prospects or drawing 

retribution from colleagues. 

  

“Some didn't even report their experiences to superiors. 'There's no point in 

speaking to HR if it involves a partner or senior barrister or a long-term client,' says 

Charlotte Dickson. 'It's their word against yours, and they're at the top, so they're 

untouchable.' 

  

“She felt she had no choice but to quit her job — something that is all too common 

among women in law. 

  

“While women now outnumber men at entry level into the legal profession, in the 

past six years two-thirds of those leaving the profession have been female. Today, at 

higher levels, the industry boasts one of the worst gender balances of all UK white-

collar industries.” 

  

The Mail reports: “Valerie Charbit, a criminal barrister for 27 years and director of 

the Criminal Bar Association's wellbeing organisation, says women have to make 

'sacrifices' to stay in the job. 'Women leaving to take jobs where they will be valued 

and better-supported is all too common,' she adds.” 

  

Chris Henley QC, Chair of the Criminal Bar Association, adds: “It is little wonder 

that so many women are turning away. The environment is increasingly hostile and 

the treatment from all directions too often is very unpleasant.” 

  

Accessibility 

  

All Together Now - All Together Now, a regional title focused on issues affecting 

people with disabilities, reports that the Bar Council has launched an accessibility 

audit guide for chambers, where the majority of barristers work, to make sure they 

comply with disability access laws. 
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